Questions to ask at your Hub100 interview
At your Hub100 interview, one of the final questions will be: 'Do you have any
questions for me?' Always answer 'Yes'!
Try to prepare least four or five questions; that way, if one or two of them are answered during the interview, you
have backups in place. If you need a little inspiration here are some smart questions to ask at the interview:
1. Can you tell me more about the day-to-day responsibilities of the role?
The interviewer's response will provide insight into what specific skills are needed, and it will also help you
decide if the role is right for you.
2. How would I be supervised and appraised?
This will help you to find out what kind of support you'd have to settle into the role.
3. How could I make a good impression in my first three months?
This is a good question to ask as it shows potential employers that you're eager to make a positive
contribution to the organisation.
4. What are the opportunities to progress within this role or the company?
This demonstrates to the interviewer that you’re serious about your career. Asking this question will help
you to assess whether a long-term career is a possibility within this company, or if you'd need to move on
to gain further responsibility.
5. Where do you think the company is headed in the next five years?
The response you receive will give you an insight into the company's progression plans and its place in the
market, while giving you a general idea about job security.

Questions not to ask
Avoid asking questions that focus too much on what the organisation can do for you. Save questions about salary,
holiday allowance and working hours for when you've got the job.

Find out more about Hub 100 events at leicesteremploymenthub.co.uk/hub100

